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I. Gender Equality strategy in
the European R&I Policy



Policy context

Core value of the European Union (Art. 2 & 3 Treaty, 8 TFEU)
Directives on Gender Equality on the labour market

EC Strategic Engagement for Gender Equality 2016-2019

UN Sustainable Development Goals

Priority of the European Research Area (ERA)

Council Conclusions of 1 December 2015 on Advancing Gender
Equality in the ERA

Horizon 2020: Cross-cutting issue + dedicated funding (SwafS)




1999-2019: 20 years of EU action
for Gender Equality in R&I

Series of policy events/actions organised through 2019

Finnish Presidency Conference (23-24 October 2019)
Stocktaking of 20 years of Gender Equality in Research and
Innovation — supported by the EC

Revision of EC Strategic engagement for Gender Equality




One priority (4): Gender equality and gender mainstreaming in research

Three objectives

Gender equality in scientific careers at all levels
Gender balance in decision-making bodies and positions

Integration of the gender dimension in research and innovation content (sex and
gender analysis)

Three levels
Member States and Associated Countries

Stakeholders
Research Performing Organisations — RPOs including universities
Research Funding Organisations — RFOs

European Commission - A common approach: institutional change
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Science Europe
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EU-LIFE

——

* Xk
* *
* *
* *

* g K

European
Commission

Ll —

Science Europe

Practical guide to
improving gender equality
in research organisations
(February 2017)

ERA Stakeholders Pﬁ‘orm - Gender Doers

CESAER

Gender Equality at European Universities
of Science and Technology

Results of the CESAER Gender Equality
Survey 2014 - Final Report 2015

(2015)

+ follow-up survey in 2018

LERU

Advice paper on

Implicit bias in Academia
(January 2018)



European
Commission

Coherence Policy/Funding
Horizon 2020

European Research Area

ERA Roadmap
Council Conclusions Dec.2015 STRATEGY

Member States ‘
National Action Plans IMPLEMENTATION
(Helsinki Gr. > ERAC SWG GRI)

Research organisations ‘

Gender Equality Plans

ERA Progress Report 2018 ASSESSMENT
(She Figures 2018) MONITORING

H2020 regulation
EC rules

European Commission
Work Programmes

SWAFS + Cross-cutting

(inter-service GiRI group)

H2020 monitoring (KPIs)
H2020 interim evaluation



II. Women researchers
in the European Union
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- She Figures 2018
released on 8 March!

o Leaflet with key figures

e Full publication
e Handbook

Download She Figures 2018
https://publications.europa.eu/en/publication-detail/-
/publication/9540ffal-4478-11e9-a8ed-
Olaa75ed71al/language-en

Download the She Figures handbook 2018
https://publications.europa.eu/en/publication-detail/-
/publication/09d777dc-447c-11e9-a8ed-
Olaa75ed71al/language-en
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Average unadjusted pay gap in
research & development

Gender gaps are diminishing in R&l,
but a lot more remains to be done
to achieve gender equality.

¥ Women in R&l

. , women| men
Heads of higher-education

institutions
Top-level researchers
(grade A)

Researchers

PhD graduates

R HorizoN 2020
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Figure 6.1 Proportion (%) of men and women in a typical academic career, students and academic staff, EU-28, 2013-2016
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Figure 6.2 Proportion (%) of men and women in a typical academic career in science and engineering, students and academic
staff, EU-28, 2013-2016
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III. Gender Equality in Horizon 2020

v Gender Equality as a cross-cutting issue

v Gender Equality in the SwafS work
programme

- Gender Equality Plans



Gender equality as a cross-cutting
iIssue in Horizon 2020

The promotion of gender equality, including the integration
of the gender dimension in research and innovation content, is
enshrined in the three core documents of Horizon 2020:

Horizon 2020 Regulation (Articles 14 & 16, link)
Rules for participation (link)

Specific Programme implementing Horizon 2020 (link)



https://ec.europa.eu/research/participants/portal/doc/call/h2020/common/1595116-h2020-eu-establact-oj_en.pdf
http://ec.europa.eu/research/participants/data/ref/h2020/legal_basis/rules_participation/h2020-rules-participation_en.pdf
https://erc.europa.eu/sites/default/files/document/file/Specific Programme Horizon 2020_council_decision_establishing_the_specific_programme_implementing_Horizon_2020.pdf

3 Objectives for Gender Equality in Horizon 2020

Gender balance
and equal
opportunities in
project teams

Gender dimension at all levels
In research and
iInnovation (R&l)
content
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Evaluation panels A
. G
and advisory groups /¢=
.

o 40% of the under-represented sex

o 50% of the under-represented sex
Women's participation

H

Wumen s participation

.

HORIZON 2020




European
Commission
I

Take care of the needs/interests of both
men and women when you prepare research and innovation projects.

11111111111 LG

HORIZON 2020

-
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Why is it important to take the
gender dimension into account?

Integrating the sex and gender analysis in R&I

added value in terms of excellence, creativity, and business
opportunities

helps researchers question gender norms and stereotypes, to
rethink standards and reference models

leads to an in-depth understanding of women and men citizens’
needs, behaviours, attitudes and interests

enhances the societal relevance of the knowledge,
technologies and innovations produced and contributes to the
production of goods and services better suited to potential markets




v'Gender Equality in the SwafS work
programme
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The move towards institutional change

H2020 2014-2020
Gender equality plans

ERA Roadmap
National Action Plans

FP6 2002-2006
Gender action

plans in
projects

FP7 2007-2013
Structural change
2009: ERA in Lisbon Treaty
2012 ERA Communication




Common features

Target universities and research organisations

Aim at changing practices to remove gender
inequalities (discrimination and biases)

Systemic approach supporting a combination of
actions

Aim at lasting effects (evaluation & monitoring)
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Evolution of the GEP topics

» From conceptualisation and debate, to implementation within
partner universities and research organisations (RPOs & RFOs)

» Increasing importance given to:

« Analysing the situation in light of national and EU policy/legal context
(and involving national authorities)

« Long term support from highest level management and active role of
middle management

« Sustainability

« Monitoring/evaluation with targets and indicators

« Building on lessons learned and good practices: using the GEAR Tool
« Creating communities of practice (e.g. ACT)

« Developing gender knowledge (e.g. GE Academy)
e




Co-produced by EIGE and
DG RTD

Step-by-step guidance for
implementing GEPs in RPOs

Action toolbox: 10 key
themes to consider in a GEP

Concrete examples of good
practices, building on GEP

projects funded under FP7

and H2020

——
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The GEAR Tool

Gender Equality in Academia and Research - ¢ [ s in]
GEAR tool

Making a Gender Equality Plan

What is a C¢ Equality Plan? Why ctrg structural What ‘[WS o say

4

» GEAR action toolbox » Inneed of arguments? > Analytical paper on gender mainstreaming
in academia

» Obstacles and solutions > Who is the GEAR guide for? > Opinion paper on gender mainstreaming in
academia

Downloads:

<> Gear Tool (851.92 KB)

<% Chapter "Structural change in the research area” in 23 EU languages | s

5‘_’; Chapter "Guide to Structural Change in Academia and Research Organisations” in 23 EU languages | Select language

<& Analytical paper (693.02 KB)

<% Opinion paper (414.37 KB)

http://eige.europa.eu/gender-mainstreaming/toolkits/gear

24



http://eige.europa.eu/gender-mainstreaming/toolkits/gear
http://eige.europa.eu/gender-mainstreaming/toolkits/gear
http://eige.europa.eu/gender-mainstreaming/toolkits/gear
http://eige.europa.eu/gender-mainstreaming/toolkits/gear
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CESAER members participation In
Gender Equality Projects

Type Projects
GEP projects H2020
GENERA: Karlsruhe IT
Baltic Gender: Lund U
GEECCO: TU Wien (Coord) — UP Catalunya
CHANGE: RWTH Aachen
SPEAR: RWTH Aachen - U NOVA Lisboa
FP7
FESTA: RWTH Aachen - Istanbul TU
TRIGGER: UP Madrid
GARCIA: UC Louvain
Gender policy projects H2020
ACT: TU Berlin

GE Academy: UP Madrid




V. Horizon Europe
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Gender Equﬁty in the EC’s
Horizon Europe proposal

Remains a high priority: Art. 6.9 of the Framework Regulation sets legal basis

Gender mainstreaming across the Programme, as per Article 6.9 and Recital 28

Dedicated funding for gender equality in R&I policy initiatives under
'Strengthening the ERA’ / 'Reforming and enhancing the European R&l system’

Broad line: 'Supporting gender equality in scientific careers and in decision
making, as well as the integration of the gender dimension in research and
innovation content'

in Broad line: '(...) supporting the modernisation of universities and other
research and innovation organisations, through gender equality plans and
comprehensive approaches to institutional changes.(...)’

- Negotiations with Council of the EU & European Parliament from January to
March 2019: Partial Agreement reached on 20 March 2019




VI. Useful Resources
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SwafS - Gender Equality polic

Commission and its priorities

European | English @ Search Search
Commission

Home > Research and Innovation > Research by area >

Science With And For Society (Swafs)

Home About Funding Policy v Events e-Library

Gender Equality Publications

The European Commission is committed to promoting gender equality in research and + She figures 2018: Study | Handbook
innovation (R&l). Itis part of the Commission's Strategic engagement for gender equality in all - Guidance to facilitate the implementation of

EU policies for the period 2016-2019. In addition, the EU has a well-established regulatory targets to promote gender equality in research and
framework on gender equality, including binding Directives, which apply widely across the innovation (A 582 KB)

labour market including the research sector « Interim Evaluation: Gender equality as a
crosscutting issue in Horizon 2020 (/L 829 KB)

Intepnational Day of Wormien an... »\Mo ~» * Report from the workshop on Implicit Gender
i 3 Aregaf@efplus tard  Partager Biases during Evaluations: How to Raise
=

> ’ - Awareness and Change Attitudes (& 1.2 MB)

More Info

« "Science Education for Responsible Citizenship” -
New report on Science Education

« Eurobarometer Qualitative Study: Qualitative
survey about Public Opinion on Future
Innovations, Science and Technology.

Thouah aender ineaualities in R&I nersist the latest “She Fiaures” nublication shows that + Indicators for promoting and monitoring

ec.europa.eu/research/swafs/index.cfm?

page


http://ec.europa.eu/research/swafs/index.cfm?pg=policy&lib=gender
http://ec.europa.eu/research/swafs/index.cfm?pg=policy&lib=gender
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Commission

Publications

Interim Evaluation:
Gender equality as a

crosscutting issue in
Horizon 2020 the implementation of targets

to promote gender equality

Guidance to facilitate
She Figures Handbook 2018

in research and innovation

o Y
:}‘.

IMPLICIT GENDER BIASES DURING EVALUATIONS: SHE FIGURES f—

HOW TO RAISE AWARENESS AND CHANGE ATTITUDES? 2 0 1 8

/¢ endered
It ovations

https://ec.europa.eu/research/swafs/index.cfm?pg=library&lib=gender_equality



https://ec.europa.eu/research/swafs/index.cfm?pg=library&lib=gender_equality
https://ec.europa.eu/research/swafs/index.cfm?pg=library&lib=gender_equality
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Participant Portal: Gender as a cross-cutting issue

e RESEARCH & INNOVATION

articipant Portal H2020 Online Manual

H2020 Online Manual
My Area - User accounk & roles
Lagin with ECAS
Roles B scoess rights
Tenms and Conditions of Uss
Grants
Apphying lor funding
Find = call
Hovizon 2020 structure

Find partners or apply a=
individual
Register in the Beneficary
Register
Registration of your
organization
LEAR appointment
alidation of potential
Ben=ficiaries.

Submit a proposal
From evalustion to grant
signaturs
Elgibdity check
Evaluation of proposals
Hligibility and =vabsation

Grant preparation
Grant signabure
Grant mansgement
Keeping records
Amendments
Report= & payment requests
Pericdic reports
Final r=port
Delverables
Diss=mination & explofation
of result=
Checks, audits, reviews &
investigations.

Working as an expert
Expert registration
ontracting & payment
Expert roles & Lasks

Cro=z-culling izsu==

International cooperation
Ethics:

Intellectusl property
SMES

Links to regional policy

> HZOZO Dnline Manual > Cra:

Imternational cooperation Ethics

Gender equality

SMEs =aal golicy

GENDER EQUALITY & GENDER DIMENSION IN RESEARCH & INNOVATION COR

In Horizen 2020, gender is addressed as & cross-cutling msus in order bz rectify imBalances bebwesn women and men as

far o5 the imglementation of projects iz concerned, and o integrats & gender dimension in the reszarch and innovation

content.

1. Horizon 2020 epplicents are encoursged ko promots equal opeertunities in the implementation of the action proposed
and to ensure & balanced parbicipation of wemen and men in Mheir profect Lzams at all lsvels including management

structures.
2. The gender dimension is explicithy integrated in several topics across all sections of the Work Programme:
- &n in-g=sth understanding of men and womens' nesgs
- behaviours and aflitudes contributes bz the scentific quelity and societal relevance of knowledge
- technologies and innovations produced

It also contributes to the production of goods and services better suited to petential markets.

nder dimenzion

All HZ0Z0 res=arch topics with =
Semarch topics and calls by keywond

PROJECT REQUIREMENTS

When spplying for funding wnder a 't with a gender " yeu should:

= =nzurs that gender imsuss are integrat=d st various stages of your propossd project

= include specific studies whers relevant.

Wou may also indede 2 gender slement in a project propossl under any H2020 ressarch tepic, if you think it is

relmvant

EVALUATION

The gender szpects of proposed resssrch projecis will be =valustsd == follows:

- For Magged topics (Topic wilth & gender dimension). evaluators will ook at how sex endfor gender analysis is
taken into sccount in the project’s content

L=z are dealt with in projects undsr other H2Z020 topics with no speci

= them in the sam= way == any other relevant paris of the proposals.

fic g=nder aspect, svalustors

- G=nder-balanced staffing comes into play == = ranking factor to pricritis= =x s=guo proposals: this is besed on
staff named in the proposal who will be primarily responsible for carry
sctivitims. The ex-sequo proposal with the best gender balsnce ratio is renked higher
Mor=

g out the research andfor innovation

=valustion of gender aspects

GRANT AGREEMENT AND NEGOTIATIONS

When signing = grant sgre=ment, you must take all messures to promots equal opgortunitiss bebwesn men =nd
wamen in the implementation of the project and sim for the best possible gendsr balancs at =il levels of stafl
aszsigned to the project, including st supervisory and mansgerial kel

- Guidance on Ge; in H2020

... is part of the
"H2020 Online Manual"
on the Participant Portal

The section on "Gender
equality"” offers definitions and
explanations as well as links to
further information

http://ec.europa.eu/research/participants/docs

/h2020-funding-quide/cross-cutting-

issues/gender en.htm



http://ec.europa.eu/research/participants/docs/h2020-funding-guide/cross-cutting-issues/gender_en.htm
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Thank you very much
for your attention!

For any other question and further information please contact:
RTD-GENDERINRESEARCH@EC.EUROPA.EU



